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Introduction

The modern workforce is evolving rapidly, and
organizations must adapt to remain competitive.

Traditional hiring and workforce management
models based on degrees and job titles are
becoming less effective.

Instead, companies are shifting toward a skills-
based workplace, where hiring, development, and
workforce planning are centered around
employees' actual competencies.

This guide explores how organizations can
transition to a skills-based organization.
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Why Transition to a
Skills-Based Workplace?
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Key Steps to Transitioning to
a Skills-Based Workplace

Step 1: Create a Skills Taxonomy

It’s a system that organizes and categorizes the skills and
knowledge required for different roles within your
organization, offering a structured approach to align
employee capabilities with business objectives:

1.Identify Job Roles: List all roles in your organization and

group similar ones by required skills and
responsibilities.
2.Define Skills for Each Role: Identify essential skills and

knowledge for each role by consulting SMEs and job
descriptions.

3.Categorize Skills: Organize skills into categories like

technical, soft, and leadership for easy navigation.

4.Determine Skill Levels: Assign proficiency levels to

each skill to differentiate between entry-level and
advanced skills.

0.Create a Visual Representation: Use a matrix to display

skills and proficiency levels for clarity.

6.Regularly Review and Update: Keep the taxonomy
current by reviewing and updating it regularly based on

business needs and industry changes.
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Key Steps to Transitioning to
a Skills-Based Workplace
continued

Step 2 Conduct a Skills Audit of Current Employees

Before implementing changes, organizations must
understand their existing talent pool.
This can be done through:

» Skills mapping tools to assess current capabilities.

» Employee self-assessments and manager evaluations.

e Eleserv’s Assessment Platform pre-employment and

internal assessments to benchmark skills.

Step 3: Integrate Skills-Based Workforce Planning

Skills-based planning allows HR teams to make data-driven
talent decisions by:
« Aligning business objectives with employee
capabilities.
e Reducing reliance on external hiring by filling gaps
internally.
 |dentify Where Skills Gaps are.
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Key Steps to Transitioning to
a Skills-Based Workplace
continued

Step 4: Implement a Skills-Based Hiring Strategy

Traditional hiring practices rely on degrees and experience
rather than actual ability. Instead, organizations should:

e Use Eleserv’s Assessment Platform to assess

candidates' skills before hiring decisions.

» Focus on competency-based job descriptions instead
of rigid degree requirements.

* Incorporate skills testing early in the hiring funnel to

filter top talent efficiently.

Step 5: Create a Continuous Learning Culture

Once employees' skills are mapped, organizations should

provide structured learning paths, including:

o Upskilling_and reskilling programs aligned with business
needs.
» Microlearning and certification opportunities to keep

skills updated.
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Conclusion

The shift to a skills-based workplace is no longer optional; it is a business
imperative. Organizations that embrace skills-first hiring, continuous learning,
and workforce planning will gain a competitive edge in talent acquisition and
employee development.

By conducting skills audits, leveraging technology like Eleserv Assessment
Platform, and implementing structured learning programs, companies can
ensure a smooth and effective transition to a future-ready workforce.

Are you ready to take the next step? Start your skills-based transformation
today with Eleserv Talent Solutions!

Thank you for taking the time to read this
guide. If you have any questions or would
like to discuss further, please don't hesitate
to reach out to us.

600 Austin Avenue Waco, Texas 76701
+1254-275-4205
info@eleserv.com
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